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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #1 - April 2006 

Assault /Battery: Unprofessional Cnnrfnrt: Drix/inn llndar Tnflngnrp-r 


PENALTY: 37-day suspension. (Offense Codes/Penaity Guidelines 4.1, 5.21, 4.4) 

Damage, Destruction, or Improper Disposal of Gove rnment PropertyiF 


PENALTY: Dismissal. (Offense Code/Penalty Guideline 2.6) 

Loss of Government Property or Documents of a Sensitive/Valuable Naturef 


PENALTY: 5-day suspension. (Offense Code/Penaity Guideline 3.3) 

Misuse of Government Credit Card - Personal UseJ 


PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 3.8) 

Misuse of Government Credit Card - Personal Use: ! ~l 


PENALTY: 3-day suspension. (Offense Code/Penalty Guideline 3.8) 

Misuse of Government Vehicle: !" 


PENALTY: 50-day suspension. (Offense Codes/Penalty Guidelines 3.9 and 3.10) 


Misuse of Position - Abuse of Authority: 


PENALTY: 5-day suspension. (Offense Code/Penalty Guideline 2.7) 


Misuse of Position - Exploiting FBI Employment: 


PENALTY: 5-day suspension. (Offense Code/Penalty Guideline 3.1) 

Lack of Candor - Under Oath:l 


b6 

blC 
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PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 2.8) 

Other Felonies: 



PENALTY: Summary dismissal. (Offense Code/Penalty Guideline 4.7) 

Sexual Misconduct - Nonconsensual: I 



PENALTY: 10-day suspension. (Offense Code/Penalty Guideline 5.20) 


PENALTY: 10-day suspension. (Offense Code/Penalty Guideline 2.2) 

Time and Attendance Fraud: 


l 


PENALTY: 60-day suspension. (Offense Code/Penalty Guideline 2.2) 

Unprofessional Conduct - Off Duty:| 





.b6 

PENALTY: Oral reprimand. (Offense Code/Penalty Guideline 5.21) 



•b7C 

For questions or r.orrnwnts., contact 

|do«fbi) 

:(] or: *1 ’Q '/ilS.'i.; .'::i 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #2 - July 2006 

DUI - Government Vehicle: 

PENALTY: 45-day suspension. (Offense Code/Penalty Guideline 4.3) 

DUI - Privately Owned Ve hicle: 

PENALTY: 30-day suspension. (Offense Code/Penalty Guideline 4.4) 

False Information on Security Documents and Failure to Report Marriage: 


PENALTY: 10-day suspension. (Offense Codes/Penalty Guidelines 2.1, 5.7) 

Caien nr Midnarfinn Tnfnrmatinn nn Fmnlntfmpnt Documents:! 


PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 2.1) 

Improper Personal Relatio nship with an Asset: 

PENALTY: 10-day suspension. (Offense Code/Penalty Guideline 1.4) 

Investigative Deficiency:! 


PENALTY: 45-day suspension. (Offense Codes/Penalty Guidelines 1.8, 2.3) 

Lack of Candor: Tax Violations: Failure to Report Police Contact; Unauthorized Computer 
Access:! 


PENALTY: Dismissal. (Offense Codes/Penalty Guidelines 2.5, 2.6, 3.5, 5.5, 5.7, 5.8) 

Misuse of Government Property: I 

PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 3.11) 

Misuse of Government Property:! 

PENALTY: 10-day suspension. (Offense Code/Penalty Guideline 3.6) 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #3 - October 2006 


Assault/ Battery:! 


PENALTY: 5-day suspension. (Offense 

Code/Penalty Guideline 4.1) 


False or Misleading Information: 


penal l Y: b-aay suspension, (urrense Goaes/penairy Guiaennes z.i, z.ej 

False or Misleading Information:! I 


PENALTY: Dismissal. (Offense Codes/Penalty Guidelines 2.2, 3.7, 3.10, 3.9) 


False or Misleading Information and Lack of Candor Not Under Oath: 


P ENALTY: 20-day suspension, (urrense Gooes/ Penalty Guiaennes z.z, 

Fraud /Theft: I 

| PENALTY: Dismissal. (Offense 

Code/Penalty Guideline 4.5) 

Investigative PeficiencvJ 


be 

b7C 



PENALTY: 5-day suspension. (Offense 

Code/Penalty Guideline l.b) 


Investigative Deficiency: 




| | PENALTY: Letter of censure. (Offense Code/Penalty Guideline 1.8) 

1 Lack of Candor Under Oath:l 

1 , 


PENALTY: Proposed for dismissal. Employee resigned under inquiry. (Offense Codes/Penalty 

Guidelines 2.6, 3.6, 5.17) 


Misuse of Position: 


http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-3.aspx 
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Quarterly E-Mails: #4 - January 2007 


FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #4 - January 2007 



' ' 1 

i PENALTY: 10-day suspension. 

(Offense Code/Penalty Guideline 4.1 - Assault/Battery) 

Drug Use:| 1 


IPENALTY: Summary Dismissal. (Offense Code/Penalty Guideline 






PENALTY: Dismissal. (Offense Codes/Penalty Guidelines 2.2, 2.6, 3.6, 4.S - False/Misleading Information re: 
Fiscal Matters, Lack of Candor Under Oath, Misuse of Gvt Computers, Fraud/Theft) 

False Information ;T "" 1 


i 

| PENALTY: The employee resigned under inquiry. (Offense 
Codes/ Penalty Guidelines 2.2, 2.6 - False/Misleading Information re: Fiscal Matters, Lack of Candor Under 
Oath) 


Investigative Deficiency and Insubordi nation \ \ 

(penalty: 60-day 

suspension, ^urrense codes/ penalty Guidelines l.b, i./, b.n -- investigative uenciency re: Handling of 
Documents, Investigative Deficiency Related to Judicial Proceedings, Insubordination) 

lack of Candor, AWOL, Bad Debts | 

| PENALTY: Dismissal. (Offense Codes/Penalty 

Guidelines 2 . 6 , 2 . 6 , b.u - Lack or candor Not under uatn, Lack of Candor Under Oath, Violation of 
Miscellaneous Rules/ Regs) 

Lack of Candor Not Under Oath. Unprofessional Conduct. Misuse of Position. Failure to Report: 


jptNALl Y: MJ-day suspension. (Offense Codes i.b, b.2l, b.23 - Lack or candor Not under uatn, 


be 

b 7 C 
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Unprofessional Conduct Off Duty, Violation of Miscellaneous Rules/Regs) 

j ack of Candor Not un der Oath f Security Vlnlatirm.r * 


| PENAITV fin-Hay m.c-p» T .j nn , fl J I II I ...II 

Jot Under Oath, Security Violation) Co^l'enally UmJelmes ST] 


Lack of Candor Mot Under Oath. Misuse of FBI Databases. Unauthorized D, 


Disclosures:! 


^ 15 - 4J 


proposed for dismissal. (Offense Codes/Penaltv GuidelinJ^TVT^^^^ 10 ^ retired after ^9 
Unprofessional Conduct On Duty, Violation of MisceHaLus Rules/R^sf ” Candor Under 0ath ' 

Lack of Candor Under Oath, Disruptive Behavior* 


usaes/ penalty Guidelines 5.4 -• 

Misuse of Position:/ 


| | — | h- ■ V PfcIVAL I Y; hicmiccai 

3Ck or t - and0r unaer Oatn, Disruptive Behavior) 


Misuse of Government Compufa^t 


rtiMALiY: i4-day suspension (Often? 


uwe/Penalty Guideline 3.6 - misuse of Government Compete?/ 

Obstruction of Administrative Inquiry/" 


uxJes/Penalty Guidelines 2.6 2 11 q ~ [aH c rtf r, ^ ,, . iRtNALTY: Dismissal. (Offense 
of Supervisory Responsibility) , n 0r nder Obstruction of OPR Matter, 


Other Misdemeanors: 



hUpV/home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-4.< 


3/15/201 1 


Quarterly E-Mails: #4 - January 2007 


PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 


4.8 - Other Misdemeanors) 


' WL,T: iU ~ aaySIJSpe "^"- Lode/Penally Gurd elrne - SexuaTTTte^ 

^Unnmfp^in^^j r^ n< j uct Qff p,,,^ — 

Suspension. (Offense Code/ Pena Itv bmrUnp c n — n r—. — i- imtAtl 

/ cy buideline 5.2i - Unprofessional conduct Off Duty) 

Violation of Ethical Guidelines. T&A Fraud: f 


resigned after being proposed for di smissal rnffanco , n ■ f^twALn 1 I I' lU Mi ii p i uyu. - 

Ethical Guidelines, False/Misleading InfomratSTre: Fi^MaS^ GuldellneS 212 ’ 2 ' 2 ~ Vk>latlon of 


For questions or comments, confc 


|00}(FBI) Last modified on 9/19/2008 3:1 0:54 i 


http://home.fbin e t.fbi/DO/OPR/Pages/Q U arterlyE-Mails-4.r 


3/15/2011 



Quarterly E-Mails: #5 - April 2007 


Page 1 of 2 


FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #5 - April 2007 


/-aay suspension. (Offense Code/Penalty Guideline 4.1 - Assault and Battery) 

Association with Criminal Element; I 


PENALTY: 


^ FtjNJALi y: Dismissal. (Offense Codes/Penalty 

Guidelines 2.5, 2.6, 4.9, 5.9 - Lack of Candor Not Under Oath and Under Oath; Unauthorized 
Disclosure of Law-Enforcement Sensitive Information; Improper Relationship with Criminal 
Element) 

Consumption of Alcohol J I 


uay suspension. (Uliunye LOAfiS/ Penalty Guidelines 
Duty; Dereliction of Supervisory Responsibility) 


_ PENALTY: 7- 

-- Under the Influence While on 


rC ™ HLIT: )ne employee resigned after beino pronnsed fnr riicmiccai (nffonco 
Code/Penalty Guideline 2.2 -- False/Misleading Information in Fiscal Matters) 

False Information! 


I fr tiMALiv: i ne employee retired after being prnpngprl fnr riigmiccat 

(Offense Codes/Penalty Guidelines 2.2, 2.5, 5.11, 5.17 — False/Misleading Information in Fiscal 
Matters; Lack of Candor Not Under Oath; Insubordination; Security Violation for Failing to 
Secure Sensitive Materials) 

Lost Badge: I I 

P enalty: 3 -dav 

suspension. (Offense Codes/Penalty Guidelines 3.2, 5.7 — Loss of Badge; Failure to Report) 

Misdemeanor! I 


ler Misdemeanors] 


", iu-day suspension. (Offense Code/Penalty Guideline 4.8 


Misuse of 


ay suspension. (Oltense Table/Penalty Guideline 3.6 — Misuse of Government Computer) 
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Misuse of Position:! 


I I PENALTY: 5-dav 

tunense coae/renaity Guideline 2.8 - Misuse of Position by Exploitino FBI 
Employment) 3 


I InanUmHM^ 


j 


| ruMML! 1 . m-udy suspension, (urrense Code/Penalty rtuiHplinp a q 
disclosure of Law-Enforcement Sensitive Information) 


Unauthorized 


Unprofessional Conduct; Lack of Candor;! 



]peimalty: Dismissal (Offense 


Duty) ^ mufc!,mes z.t>, 5.^1 - Lack of Candor Under Oath; Unprofessional Conduct Off 


Unprofessional Conduct; Sexual Misconductif 


□ 


rtIMAL It: Jb-day suspension. (Offense 

^^ rC |, aity „ u, oe || Mes a.!, ai(£f o.iy, s.*i, b .2l - Under the Influence While on Duty; 
Dereliction of Supervisory Responsibility; Improper Relationship w/ Subordinate- 
Unprofessional Conduct On and Off Duty) 


. 



For questions or comments, contact 


>0){FBI) Last modified on 9/19/2008 3:11:5? PM 


b 

b 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #6 - July 2007 


Association with Criminal Element; Misuse of FBI Databases:! 



1 PEN ALP/: 15-day suspension. 

(Offense Codes/Penalty Guidelines 3.5, 5.9 - Misuse of FBI Databases; Improper Relationship with Criminal 
Element) 

Damage to Government Property; Commission of Security Violations: | I 


IPENALTY: 30-day suspension. (Offense Codes/Penalty Guidelines 3.1, 

5.17 - Damage of Government Property; Security Violation) 

Failure to Cooperate; Disruptive Behavior; Insubordination; AWOL: 1 1 


rniNMLi t : me employee reureu dKe^ueinyjjrupub^ lur 

dismissal. (Offense Codes/Penalty Guidelines 2.10, 5.4, 5.11, 5.23 - Failure to Cooperate in OPR Matter; 
Disruptive Behavior; Insubordination; Violation of Miscellaneous Rules and Regulations) 

Failure to Pay Taxes; Lack of Candor Under Oath:| I 


penal i y: i ne employee retired alter oeinq proposed Tor dismissal. 

(Offense Codes/Penalty Guidelines 2.6, 5.5 - Lack of Candor Under Oath; Failure to Honor Just Debts) 

Failure to Reoort Spouse's Arrest: Misuse of Government Credit Card: Failure to Prooeriv 
Destroy Evidenced 1 


1 IPENALTY: 3-dav susDension. ("Offense Codes/Penaltv Guidelines 1.6. 3.8. 5.7 -- 

Improper Handling of Documents; Misuse of Government Credit Card; Failure to Report) 

Falsification of Official Documents:! 

| iMtNALIY: Dismissal. (Offense 

Ldite/HShfllty Guiddirt^ 2.4 - IntorriWiih m Utticial Documents; 

Falsification of Official Documents; Lack of Candor J I 

1 . !l 


IPENALTY: The employee retired after being proposed for 


dismissal. (Offense Codes/ Penalty Guidelines 2.3, 2.5 - False Information in Investigative Documents; Lack 
of Gandor Not Under Oath) 

Improper Personal Rel ationship with Source; Unauthorized Disclosure of Law Enforcement 
Sensitive Information:! 


http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-6.aspx 
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I y bHALiY: i^-aav suspension, (urrense 

Codes/Penalty Guidelines 1.4, 4.9 - Improper Personal Relationship with Source; Unauthorized Disclosure of 
Law Enforcement Sensitive Information) 

Indecent Acts: Misuse of Government Computer:! "1 

I 

PENALTY: 22-day suspension. (Offense Codes/Penalty Guidelines J.b, 4.b - Misuse or bovernment 
Computer; Indecent Acts) 

Misdemeanor; Misuse of Government Vehicle:! I 

|PENAL7Y: 60- 

day suspension. (Offense Codes/Penaity Guidelines J.iu, ^.ts -- Misuse or government vemcle; Other 
Misdemeanors) 

Misuse of Government Credit Card; Falsification of Travel Vouchersl I 


| | PENALTY: Dismissal. (Offense Codes/Penalty Guidelines 

2.2, 3.7, 3.8 - False Information on Hscal-ReiatedDocuments; Misuse of Government Credit Card to 
Purchase Gasoline; Misuse of Government Credit Card for Other Personal Purchases) 

Misuse of Government Databases:! I 


j.b -- Misuse or uataoase; 

Misuse of W eapon — Safety Violation: I I 

| PENALTY: 10-day suspension. (Offense Code/Penalty Guideline 5.13 - Misuse of Weapon/Safety 

violation; 

Theft; Misuse of Position; Insubordination; Lack of CandoH I 


employee retired atter Being proposed ror dismissal, (Offense uoaes/renaity ouiaennes z.s, 2.6, 2.8, 4.5, 
5.11 -- Lack of Candor Not Under Oath; Lack of Candor Under Oath; Misuse of Position; Theft; 
Insubordination) 

Unprofessional Off-Duty Conduct; Disruptive Behavior; Insubordination; Lack of Candor:! 


| PENALTY: Dismissal. (Offense Codes/Penalty Guidelines 2.6, 5.4, 5.11, 5.; 
Lack of Candor Under Oath; Disruptive Behavior; Insubordination; Unprofessional Off-Duty Conduct) 

Unprofessional Off-Duty Conduct; Misuse of Position: ^ 

j JbNAL I V: 2U-day 

suspension. (Offense Codes/Penalty Guidelines 2.8, 5.21 -- Misuse of Position; Unprofessional Off-Duty 


http ://home .fbinet.fbi/DO/OPR/Pages/QuArterly E-Mail s-6 . aspx 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #7 - October 2007 


1) Disruptive Behavior: 


| | PENALTY: 10-day suspension, ( Offense Code/Penalty Guideline 5 .4 -- 

Disruptive Behavior) 

2) Domestic Abuse: | I PENALTY: 45- 

day suspension. (Offense Code/ Penalty Guideline 4.1 — Assault/Battery) 

31 Drug Usei ' I 

| | PENALTY: Dismissal. (Offense Codes/Penalty 

tautaennes i.\, -- haise information on Security Document; Drugs Use) 

4 ) Dtll l I 


l P ENALTY: The employee retired after being 

proposed for a 60-day suspension. (Offense Code/Penalty Guideline 4.4 — DUI in Privately Owned Vehicle) 


5) Failure to Report; Engaging in Misdemeanor:[ 


| HtNALi y: 5-day suspension. (UtTense 
t-oaes/ penalty buiaennes ^.« r b.» -- other Misdemeanors; hailure to Report) 


6) Improper Relationship w/ Source; Violation of Operational Guidelines: 


| PENALTY: 21-day suspension. (Offense 
cuues/renaity tauiaennes i.z, l.% i.p - improper i-inanciai Keiationship w/ Source; Improper Personal 
Relationship w/ Source; Violation of Operational Guidelines) 


71 Improper Relationship w/ 


Subordinate! 


1 


~ I 

p'tNAL i y : /-aay suspension. (OtTense Code/Penalty 
cuiaeiine b.iu -- improper Keiationsnip w/ buDordinate) 

8) Investigative Deficiency; I I 

P ENALTY: 3-dav suspension. ( Offense Cnde/Penaltv Guifteiine 1 .fi - Tnvpqfinafivp 

Deficiency) 

9) Investigative Deficiency; Unprofessional Conduct! I 


| PENALTY: 5-day suspension. (Offense Codes/Penalty Guidelines 1.8, 5.6, 5.22 ~ 
investigative uenaency; Failure to Perform Prescribed Duties; Unprofessional Conduct) 


10) Lack of Candor: 


http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-7.aspx 
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Quarterly E-Mails: #7 - October 2007 


lUiaennes z.b, 


P ENALTY: Dismissal. 
acK or candor under oath; Violation of Miscellaneous Rules) 


I PENALTY: The employee resigned after being proposed for dismissal. 
(Offense Codes/Penalty Guidelines 2.2, 2.5: False Information re Fiscal Matters; Lack of Candor) 

12) Misuse of FBI Databases^ I 


suspension, (Offense code/ Penalty Guideline 3.5 -- Misuse of FBI Databases) 

13) Misuse of Government Computer J 


juidelines J.b, 


P ENALTY: 5-day suspension. (Offense Codes/Penalty 
lisuse of Government Computer; Security Violation) 


14) Misuse of Government Credit 


ususe or government credit care 


': 7-day suspension. (Offense Code/Penalty Guideline 


misuse or government Proper 

16) Misuse of Govern menl 


r : 3-day suspension. (Offense Code/Penalty Guideline 3.11 — 


I P ENALTY: 35-day suspension. (Offense Codes/Penaltv Guideline*; 7 ? 3.10 - Fakp Tnfnrmat-inn r P 

Fiscal Matters; Misuse of Government Vehicle) 

17) T&A Fraud:! I 


-alse Information re Fiscal Matters) 


>ENALTY: 10-day suspension. {Offense Code/Penalty Guideline 2.2 - 


19) Theft: | 

(Offense Code/ Penalty Guideline 4.5 - Thef 

20) Unauthorized Disclosure:! 


| PENALTY: Dismissal. (Offense 
jr ivot unoer uatn; fneft) 

Penalty: Dismissal. 


| PENALTY: 3-day suspension. (Offense Code/Penalty Guideline 
*t.y - unaumorizeo uisciosure or Law-tnrorcernent Sensitive Information) 

21) Unprofessiona l Behavior ^ | 

\ PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 5.22 - Unprofessional 


http ://home .fbinet. fbi/DO/OPR/Pages/ QuarterIyE-Mails-7. aspx 
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Quarterly E-Mails: #7 - October 2007 

| 22) Voucher Fraud : 1 

Page 3 of 3 


i 


PENALTY: Dismissal. (Offense Codes/Penalty Guidelines 2.2 -- False Information re Fiscal 

1 be 

For questions or comments, contact pOJ(FBI) Last modified on 9/19/2008 3: 14:^. 7 ( 


http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-7.aspx 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #8 - January 2008 


1) Abuse of Position; Lack of Candor Under OathJ 



fENALTY: Employee resigned 

aner Deing proposea tor dismissal. (Offense Codes/Penalty Guidelines 2.2, 2.6, 2.8, 3.9, 4.9, 5.17, 5.21 -- 
False Information re Fiscal Matters; Lack of Candor Under Oath; Misuse of Position; Misuse of Government 
Vehicle; Unauthorized Disclosure of Classified Information; Security Violation; Unprofessional Conduct) 

2) Disruptive Behavior; Insubordination:! 1 


| PENALTY: Dismissal. ( Offense rodps/Ppnalty ftiiirlplirwc 99 ^ 1 ^ 1:4 

- False Information re Fiscal Matters; Insubordination; Disruptive Behavior) 

3) Disruptive Behavior; Insubordination! | 


ircurtLi i / j/-uay suspension, immense Loaes/Kenaitv ouideiines: b.4. 5.11 -- 
uisrupnve Benavior; insubordination) 

41 DUlJ 1 


rcnttLi t: ou-aay suspension, tunense codes/Penaltv Guidelines 4.1. 4.4 - Assaulf/RattPrv- r»i it in 
privately Owned Vehicle) 

5) DUI; Misuse of Position:! 1 



1 PENALTY: 50-day suspension. 

(urrense Lodes/ Penalty Guidelines 2.8, 4.4 - Misuse of Position; DUI in Privately Owned Vehicle) 

6) Failure to Cooperate; Unauthorized Disclosure:! 1 



IpENALTY: Dismissal, (Offense Codes/Penalty Guidelines 2.10, 


j.d, H.y - raiiure to cooperate in uhk investigation ; Misuse of FBI Databases; Unauthorized Disclosure of 
Classified Information) 


7) Felonious Behavior: 


http :/ /home, fbinet. fhi/DO/OPR/Pages/Quarterly E -Mails- 8 .aspx 
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Quarterly E-Mails: #8 - January 2008 
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PENALTY: 


imary Dismissal. (Offense Code/Penalty Guideline 4.7 - Other Felonies) 


Guideline' 4.7 -- Other Felonies) 

9) Felonious Behavior:! 


!: 3-day suspensions. (Offense Code/Penalty 


Just Debts) 


| PENALTY: Employee retired after 
rense Looes/ Penalty Guidelines 4.7, 5.5 -- Other Felonies; Failure to Honor 


10) Improper Personal Relationship wil 


rciNHLi t: zo-aay suspension. (UTTense LOdes/Penatty Guidelines 1.4, 1.5, 3.9 - Improper Personal 
Relationship with Source; Violation of Operational Guidelines Governing Sources; Misuse of Government 
Vehicle) 


11) Insubordit 


4ALTY: Dismissal. 


laity Guideline b.n - insubordination) 


12) Investigative Deficiency — Miscondui 


rense Lode/ penalty Guideline 


13) Lack of Cant 


I PENALTY: 10-day suspension. 

-- Investigative Deficiency/Misconduct Related to Judicial Proceedings) 


I I penal l y: Dismissal. (Offense Codes/Penalty Guidelines 2.1 f 2.6 

- Misleading Information in Official Documents; Lack of Candor Under Oath) 

14) Misdemeanant Behavior; False Information on Official Documents:! 


I PENALTY: 40-day suspension. (Offense 
uxies/Penaity Guidelines 2.4, 4.8 - False Information re Other Official Matters; Other Misdemeanors) 

15) Misuse of FBI Databases:! 


http: / /home . fbinet. fbi/DO/ OPR/Pages/Quarterly E-Mail s-8.aspx 
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Quarterly E-Mails: #8 - January 2008 


databases) 


| PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 3.5 - Misuse of FBI 


16) Misuse of Govern ment Computer: 

| | PENALTY: 5-dav s 

government computer) 

17) Misuse of Government Credit r-arri 


suideline 3.6 -- Misuse of 


I _ , _ _ _ . PENALTY: Emolovep rwignmH aft-or Kpj n q 

l 

18) Misuse of Government Vehicle; Unprofe ssional Conduct; Unauthorized Disclosure! 1 


Guidelines 3 10 48 4 « l p ENALTY: 60-day suspension. (Ottense Codes/Eenalty — 

Misuse of Position; Unauthorized Disclosure/ 

77 I u IL I""".'" 1 v ' 1fl I'l N illj | mill Inn _i |j | ij 

Mtsuse of Position, unauthorized* Disclosure of Law Enforcement Sensitive Information) 

^20) Misuse of Weapon : | 

-^tion) UTY: 30 ^ suspens,on ' (oftense >-oae/ Penalty sideline b.U: Misuse ul Weapon/^lety 

— ) 0bstniction of 0PR Process; Sexual Misconduct: Larfc of 


- 22 ) T&A Fraud;/ 


Matter 4b ' daV SUSpen5IOn ' (0ffense ^Penalty Guideline 2.2 - False/Misleading Information 


re Fiscal 


http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-8.aspx 
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23) Transit Subsidief" 


I, ■ m .1 . , I PENALTY: 10-dav suspension. (Offense 

bode/ Penalty Guideline 2.2 - False/Misleading Information re Fiscal Matters) 


24) Transit Subsidiesif 


— — — , | PENALTY: 13-day suspension. (Offense Codes/Penalty Guidelines: 2.2, 

3.11 -- False/Misleading Information re Fiscal Matters; Misuse of Government Property) 

■W I Inwrftfoeeiftnal fnilfl li rtf 


l^bNALnr: 10-day suspension. (Offense Uxky Penalt y Guideline !>.2i - Unprofessiona l Lbndutt) 

261 Violation of Miscellaneous Rutes/Regulat-innstl 


Code/Penalty Guideline 5.23 - Violation of Miscellaneous Rules/Regulations) 

27) Violation of Operational Guidelines^oygrnir] g_gniUX£Sl/ 


J PENALTY: /-□ay suspension. (UfteriSS" 


-- _ /PENALTY: 7-day suspension. fOffense Qyte/Ppnaltv r:.. idling i g __ — -f 

Guidelines Governing Sources) 


For questions or comments, contact 


be 


P0)(FBI) Last modified on 9/19/2008 3:b 7 C 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #9 - April 2008 




11 Domestic Violence: 1 


PENAL! 


lay 


TWesJ Penally Sidelines 4.4, 2.8 - bUl m Mr,vately-6wnld Vehici e ; Mte 

3) Engagi ng in Condu ct that Constitutes Felony:! ' 1 

' r ti i un i esi — l PENALTy : Summa '* ^missal. faluU LiUQI'lilUliy UMIfiil./ - UUISI ' 


b 6 

b / C 


f™ ALIY: bo-day suspension, (Offense Code/Penally Guideline 4./ - Other" 


suspension, (urtense Code/Penalty Guideline 5.6 - Failure to PerfomPrescribedDUBST 
6) Illegal Drug Use:p ^ 

Jtsmtssal 


/ 


£jJend|ing_o£Gvt^P^ 

=** sssi (Safe fegfesp*- “ -- 

9jlnvestiqative Deficiency - Improper H andling of fivt 


aitss 1 ** u - "«**• * 


http://home.fbinet.fbi/DO/OPR/Pages/QuarterIyE-MaiIs-9.aspx 
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Quarterly E-Mails: #9 - April 2008 


10 ) Investigative Deficiency - improper Handling of Gvt p roP grti» 


— I priVAl IY- ( Jt H i|| , | | || | | | LIIJIL ' J LU I UU II HHU 

SS* 0Per Hand,ing 0f Prape ^ “** “* control of^Ze„Mis“uWof" 

2 1 ) tnvwtiqative Deficiency ■ M isconduct Related to Judicial 1 


GUidehne " -• *"W Deficiency/Misconduct 


i_oae/ Penalty buidelme - Lack oi Lariddr U 

^ 13lMisuse of Bureau Vehicle: f 

T.10 - Misuse of Government Vehicle/ 1 itle^31) 

MislISC Of FBI DdtBbdfi^fi! IlnAiifhAt-iu 


PENALTY: Dismissal. {tWense' 


ibpenston. (Urrense Loae/i*enaTfy7auicieiirie 


hbl bdldbases; 

^151 Misuse of Gvt Credit ~ 

Tode/Penalty Guideline a. 8 - Misuse of Government cirt^d) ' ‘ ^ 5Uit ™ 
16) Misuse of Gvt Credit Card A 


3.8 -- Misuse of Government 


penalty: 10-day suspension. (Offense Code/Penalty Guideline 


aise of Gvt P roperty; Indecent Acts^ ^ 

PENALTY: 35-oay suspensio n. (Uttense Codesi Penalty kuidelinfri j i r 

or government Property; Indecent Acts) v-uu^/rerwity guidelines -J.u, 


http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-9.. 
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Quarterly E-Mails: #9 - April 2008 


ususe or position] 


JALTV: 7-day suspension. (Offense Code/Penalty 


19) Misuse of Position; Engaging in Cone 


Weapon/Safety Violation) 

21) TheftJ 

Guideline 4*b - I heft) 


| PENALTY: 20-day suspension. (Offense 
i, - misuse or Position; Other Misdemeanors) 

I /ety Violation: | 

PENALTY: 7-da/ suspension, turrense u>oe/ Penalty Guideline 5.13: Misuse of 


| PENALTY: Dismissal, (Offense Code/Penalty 


22) Theft; Lack of Candor Not Under 


I PENALTY: Employee 

resigned arter being proposed for dismissal. (Offense Codes/Penalty Guidelines 2.5, 4.5, 2.10 - Lack of 
Candor Not Linder Oath; Theft; Failure to Cooperate in OPR Proceedings) 

23) Unprofessional Conduct: Misuse of Position: Lack of ranrinr; I I 


| PENALTY: 

Dismissal. (Offense Codes/Penalty Guidelines 2.6, 2.8, 5.21 - Lack of Candor Under Oath; Misuse of 
Position; Unprofessional Conduct) 

24) Voucher Fraud :| 


Fiscal Matters) 


Dismissal. (Offense Code/Penalty Guideline 2.2 - False Information relating to 


relating to Fiscal Matters) 


Jismissal. (Offense Code/Penalty Guideline 2.2 -- False Information 


For questions or comments, contact I 


X))(FBI) Last modified on 9/19/2008 3:16:47 PM 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #10 - July 2008 


1) DUH 


Vehicle) 


PENALTY: 

>ion. turrense codes/ Penalty Guidelines 2.8, 4 A — Misuse of Position; DUI in Privately Owned 


2) DUI 


— DUI in Privately Owned Vehicle) 

3) DUI; Insurance Fraud:! 


PENALTY: 45-day suspension. (Offense Code/Penalty Guideline 


’ENALTY: 


jiaeiines h.% - uui in privately Owned Vehicle; Frauc 


4) DUI; Misuse of Government Vehicle:! 


I PENALTY: 60-da v suspension. /Offense 
Lodes/ Penalty Guidelines 3.10, 4.3 - Misuse of Government Vehicle; DUI in Government Vehicle) 

5) Engaging in Conduct that Constitutes a Misdemeanor: Unprofessional Condurt:! 


ler Misdemeanors; Unprofessional Conduct) 


mse Loaes/penaity Guidelines 4.b, 


>ENALTY: Letter of Censure. (Offense Code/Penalty Guideline 2.12 - Violation of Ethical 


7) Failure to Perform Duties: 


http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails- 1 0.aspx 
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MggEcaagmtaMirfBHinTgfM 




^ “ of Caraor Under Oath; F ai | ure to Perfo™ bribed D^; 


9 1 Imoro 


wnwc wtumenrs] 


lne Lb - lmproper Handlins 0f -s~ y ; 






iciency; Lacko 


ismissa 


^>»o»rrn 


ninwruurn 


Property o 


(Kill 


http://home.fbinet.fbi/DO/OPR/Pages/QuarteriyE-Mails-l 0.£ 


3/15/20 11 
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Quarterly E-Mails: #10 - July 2008 
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_ IT. lu-aay suspension. (Offense Codes/Penalty Guidelines 5.13, 5 21 
n professional Conduct) 


22) Unprofessional Conduct 


uiaeiine 5.22 -- Unprofessional Conduct) 

n professional Conduct: 


■ PENALTY:>7-day suspension. (Offense Code/Penalty 


PENALTY: 7-day suspension. (Offense Coae/Penalty Guideline 


nproressiona 


241 Unorofe 


lonai Lonau 


J -> —j PENALTY: Dismissal. U.S. Attorney's Office declined prosecution. (Offense Code/Penalty 
iuideline 2.2 -- False Information Relating to Fiscal Matters) ™ 


For questions or comments, contacll 


fDOKFBI) Last modified on 5/29/200 9 6; 3- 


http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails- 1 0.j 
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Quarterly E-Mails: #11 - October 2008 
FBI > Directors Office > office of Professional Responsibility 

Quarterly E-Mails: #11 - October 2008 

1. Assault and Battenr: P..hi:- i n h»i»ti„nf 


1ST* Penalty tiri* *s -U, 4.8 - Assault & Battery; other 


_2^Dereliction of Supervisory Re« 


msibiliti* 


c,>^yi 29 ‘ day sus P ensior '' (Offense Codes/Penalty Guideline mi' 
Fiscal Matters; Dereliction of Supervisory Responsibility 2 ’ 2 ' 52 ' 


False Information Related to 


* , **' IT ' Misuffi nf Ppsitioi 

«-day suspension, (Offense" 


turrense uxies/P e. lu l ly uuideln.es i.tf, 4.4 - Misuse of Mosit.on T 

Invoices- Insubordination — 


* J > 5 - n - Felon ious Conduct; ^n^lo^natlon) 1 SUperv,Sory P° sitlon - (Offense Codes/Penalty GuidelT 


Guidelines 


5. Investigative Deficiency:! 


Jay suspension. (Ill tense lode/Menal 
Proceedings) 

6^logSj>fGvt Property} 


guideline 


Investigative Deficiency Related to JuJicia^^ ^ 


Code/ p enalty Guideline 3.3 - Loss ol Government Property! PENALTY:' "^ciay suspension. 


http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Ma.Ts-l 1 , 
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Jay suspension, 
card for Gasoline; Misuse of Gov'em^n^riTfoT 

j 8. Misuse of Gvt Credit Card 4 


Other Personal Uses) 


Government Oedil Lard tor Pe^Hal’uIe) 3 ^ SUSpensi0 ! n ' < urrense Code/Penalty GuideU 

9. Misuse « f Gvt Vehirlg 

uT Uwernmenl Vehicle, Non-Tltie^i^ T ' suspens,on> (Offense Code/Penalty Guideline 3.9 - Mi: 

10^ Misuse of Gvt Vehicle; Lack of CanHo. Under Qat 


Misuse 


fob 

fo7r 


ll^Jliggse of Gvt Vehic le; Loss of Woa^n ■ 


12 . 


adfeT 


(0ffenSe CDQeS/Kenalty GUid6,inej jJU ' - iy - Mause of Government Vehl^Val 

13. Misuse of Position- 







14. Misuse of Position :f 



http://home.ftinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-l 1 . 
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Quarterly E-Mails: #11- October 2008 


Page 3 of 4 


rtNALi y: 5-aay suspension. (Offense Code/Penalty Guideline 2,8 - Misuse of Position) 


15. Misuse nf PnciK/iw Mienca r. s* i — ■■ 


PENALTY: Dismissal. 


lunaiw-uiiH^raidiLy butoennes Ab, A 8, j.n - Lack of Candor Under Oath; Misuse of Position; Misuse of 
Government Property) 


16. Misuse of Position: Unprofessional Conduct- • I 



buiaennes z.a, 5.21 - Misuse of Position; Unprofessional Conduct) 

17. Security Violation: [ 


penalty: 15-day suspension. (Offense Codes/Penaity 


1 


J PENALTY: 7-day 

I 


Misfjensiun. ^unense Loae/Penaity Guideline 5.18 -- Security Violation) 

18. Security Violation: Falsified Document ! 


] penal l Y: iu-day suspension. (Offense Codes/Penalty Guidelines 2.1, 5.18 - False Information 


in Security Document; Security Violation) 


19. T&A Fraud :f 


1 


Information Relating to Fiscal Matters) 

20. Violation of Ethical Guidelines:! 


Jr uinL 1 1 . ju-uay suspension, tunense Loae/Penaity Guideline 2.2 - False 


suspension. ^unense Loae/Penaity Guideline 2.12 — Violation of Ethical Guidelines) 

21. Violation of MiOTllanam.e PmI«I 


PENALTY: 15-day 



http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-l I .aspx 
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Quarterly E-Mails: #1 1 - October 2008 


PENALTY: 5-day suspension and reimbursement of the funds the Bureau was unable to 

recover. (Offense Code/Penalty Guideline 5.23 - Violation of Miscellaneous Rules) 

22. Violation of Miscellaneous Rni«; Mici.cn nt Hafahaea* I ■ i— 


I ^ _ l> PENALTY: Digmfcqal Thp Amplnyoa rocignoH frajpg proposed 

for dismissal. (Offense Codes/Penalty Guidelines 2.5, 3.5, 5.23 -- Lack of Candor Not Under Oath; Misuse of 
FBI Database; Violation of Miscellaneous Rules) 


For questions or comments, cryitac 


3 ^ FBI j Last modified on 10/1/2001K 7 r !4 

kM 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #12 - January 2009 


1. DUIl 

I I pENAITYr 45- 

uay suspension, (urrense Code/Penalty Guideline 4.4 - DUI/POV) 

2. Failure to Perform Duties:| 


I PENALTY: Dismissal. (Offense Codes/Penalty Guidelines: 5.6, 

"" Allure to Perform Prescribed Duties; Violation of Miscellaneous Rules) 

3. Improper Relationship wit-h gnmreJ 


| PENALTY: 40-dav suspension, 
'vwne,,^ wniw/renany buiaennes 1.4, 3.10, 5.19 « Improper Personal Relationship w / 
Source; Misuse of Government Vehicle; Sexual Misconduct) 

4. Insubordination:! 


I 1 PtfNIAL I Y : 14-day suspension. (Offense Codes/Penalty Guidelines 1 4 

5.11 - Improper Personal Relationship w / Source; Insubordination) 

5. Insubordination! 


. L i y : /-oay suspension. (Offense Code/Penalty Guideline 5.11 

- Insubordination) 

6. Investigative Derelictionl I 



http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mail- 1 2 .aspx 
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Quarterly E-Mails: #12 - January 2009 
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>vernment Vehicle J 


Guidelines 3 9 -i i i'i ^ day suspension. (Offense Codes/Penalty 

Government Vehicle/Unofficial Use) 0 ^^ 601 " Veh [ cle ^ Unauthorized Passenger; Misuse 

8. Misuse of Position:/ 


U^NALTY: 3-day suspens,on. (Offense Lode/Penalty' 

9. Misuse of Pmci«Ai»f 


iuideline 2.6 — Misuse of 


"tode/Penalty Guideline 2.8 - MlsuseJSsfeni' ^ SUSPenS,0n ' 

1°. Misuse of Position; DUX; Unprofessional fanH,,^ 


suspension. (Offense Codes/Penalty Guidelines 2 8 4 4 s 5i m- CNAL ' jL i5 ' day 
DUI/POV; Unprofessional Conduct) 8 ' 4 ' 4 ' 5 ’ 21 " Mlsuse of p °si«on; 

11. Misuse of Position- Unprofessional Cnnrt..r+4 


suspension. (Offense Codes/Penalty Guidelines 

Unprofessional Conduct) 


/ PENALTY: 27-day 

fisuse of Position; 


htlp.-//home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mail-12.i 
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Quarterly E-Mails- 13 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails-13 


1. Dereliction of Suneruisnrw nnhi'f 


I I PENALTY: 14-dav 

suspension, urtense Code 5.2 (Dereliction of Supervisory Responsibility). 

2. Dereliction of Supervisory DutvJ I 


I - HbNALl Y: /-dav suspension. Offpnsp PoHp q o 
^Dereliction of Supervisory Responsibility). 

3 - DUI / Weapons Safety Violation; Lack of Candor Not Under Oath: Misuse of 
Position:! 


_ . 1 PFNAI TY- fin-Hay ci .cponci^n 

Offense Codes 2.5 (Lack of Candor Not Under Oath), 2.8 (Misuse of Position), 4.4 (DUI re 
Privately Owned Vehicle), 5.8 (Failure to Report) and 5.13 (Weapon Safety Violation). 

4. Investigative Deficiency:! 


/ PENALTY: 14-day suspension. Offense Code 1.6 (Investigative Deficiency re 

Improper Handling of Property in the Custody of the Government). 

5. Lack of Candor Not Under Oath:| I 



http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-13.aspx 
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Quarterly E-Mails- 13 
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I PENALTY: 20-day 

suspension. Offense Codes 2.1 (False/Misleading Information re Employment Documents) 
and 2.5 (Lack of Candor Not Under Oath). 


Lack of Candor Not Under Oath; Misuse of Gvt Vehicle: Ti me & Attendance 
Aaud/ ~ ^ 


PENALTY: 60-day suspension and demotion to G$-13. Offense Codes 2.2 (False/Misleadinq 
Information re Fiscal Matters), 2.5 (Lack of Canddr Not Under Oath), and 3.10 (Misuse of 
Government Vehicle -Title 31). 


7. Lack of Candor Under Oath; Falsification of Documents:! 


PENALTY: Dismissal. Offense Codes 2.2 (False/Misleading Information re Fiscal 
Documents), 2.5 (Lack of Candor Not Under Oath), and 2.6 (Lack of Candor Under Oath). 

8. Misdemeanor: T I 


tnisaemeanor). 

9. Misuse nf fiwprnmnnf r^A\¥ 


] HtNALTY : 3-day suspension. Offense Code 4.8 


JENALTY: Dismissal. Offense Codes 


J./ (Misuse of Government Credit Card re Gasoline Expenses) and 3.8 (Misuse of 
Government Credit for Personal Use). 


10. Misuse of Government Credit Card:f 


1 


U v nsuse or Government Credit Card for Personal Use). 

11. Misuse of Position:! 


] PENALTY: 3-day suspension. Offense Code 3.8 


PENALTY: 3-day suspension. Offense Code 2.8 


U v nsuse or position;. 



http :/ /home.fbinet fbi/DO/OPR/Pages/Quarterly E-Mails- 1 3 .aspx 
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12. Misuse of Position; Lack of Candor Not Under Oath: 


PENALTY: 30-day suspension. Offense Codes 2.5 (Lack of Candor Not Under Oath) and 2.8 
(Misuse of Position). 


13. Theft: 


j PENALi Y: Dismissal. Employee resigned under inquiry. 

unense coaes z.b (Lack ot Candor Not Under Oath), 2.10 (Failure to Cooperate in OPR 
Matter), and 4.5 (Theft). 

14. Time & Attendance Fraud J 


I PENALTY: Dismissal. 

UTTense Loaes l.z (False/Misleading Information re Fiscal Matters) and 2.3 
(False/Misleading Information re Investigative Activity). 

15. Unprofessional Conduct; Failure to Report:! I 


5.22 (Unprofessional Conduct). 

16. Voucher Fraud:! 


suspension, urrense Lodes 5.7 (Failure to Report) and 


;ai. UTtense Lode i.i (False/Misleading Information re Fiscal Matters). 


http ://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails- 1 3 .aspx 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #14 - July 2009 


1. Assault; Failure to Report; Unprofessional Conduct; Lack of Candor Under Oath: 


j'bNALTY: Dismissal. Offense Lodes l.b (Lack of Candor Under 



Oath), 4.1 (Assault/Battery), 5.8 (Failure to Report) and 5.21 (Unprofessional Conduct). 

2. DUI, Insubordination, F ailure to Report Misuse of Position f 


. Pt ; N ^ LfY; J 3 ' 51 ^ 1553 '- Employee retired under inquiry. Ottense Codes 2.& (Misuse o( Position 1 ) 
(DUI - Privately Owned Vehicle), 5.8 (Failure to Report) and 5.11 (Insubordination). ^ 


3. DUI; Unprofessional Conduct; Lack of Candor flpt Under Oath; Misuse of Positionf 


4.4 



“j q fM' t n 60 'day suspension. Offense Codes 2.5 (Lack of Candor Not Under Oath) 

2.8 (Misuse of Position), 4.4 (DUI - Privately Owned Vehicle), and 5.21 (Unprofessional Conduct). 


i. Failure to Perform Prescribed Dirties: Security Violation [ 


_jr™u y: bu-aay suspension, ottense Codes 5.6 (Failure to Perform Prescribed 


Dubes) and 5.17 (Security Violation). 

5. Insubordinati on; Lack of Cand or Wot Under j)athf 


lU-oay suspension. Ottense Codes 15 (Lack ot Candor Not Under Oath) and g.U (Insubordlnl ti^.^' 
6. Insubordination; Lack of Candor Under Oath:| 


1 


pndcr Under Oath) anj ,.11 flMMm 1 P ™ : ““ Olhn* Codes 2.6 (U,ck of 


be 

b 7 C 


http;y/home.fbinet.fbi/DO/OPR/Pages7QuarterlyE-Mails- 1 4. 
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Quarterly E-Mails: #14 - July 2009 


Page 2 of 3 


7 . Lack of Candor Under Oath: False Information in Official Documents: 


_ i ■ » . i I hENALTY : Dismissal. (An<» fwipc 

alse Information re Investigative Activity) and 2.6 (Lack of Candor Under Oath). 


8. Lack of Candor Under Oath; Investigative 


r'.f;,- _ i .. . | _ ... I PENALTY: Dismissal. Offense Codes 1.7 (Investigative 

Deficienc/ re Judicial Proceedings), 1.8 (Investigative Deficiency re Operational Guidelines), 2.6 (Lack of 
Candor Under Oath) and 5.22 (Unprofessional Conduct). 

.9. Loss of Government Property! 


government Property). 


i-aay suspension. Offense Code 3.3 (Loss of 


IQ. Misuse of Database; Unauthorized Disclosure; Lack of Candor Not Under Oath:' 


wot under Oath), J.b (Misuse of 
Enforcement Sensitive). 


| PENALTY: Dismissal. Offense Codes 7.5 fl ark nf r*nrW 
jdiauases; ana 4.9 (Unauthorized Disclosure - Classified/Law 


llsuse of Government Property: 


KtiMALi y: b-oay suspension. Offense Code 3.11 (Misuse Government Property). 

12. Unauthorized Disclosure^ 


^.PENALTY: 10-day suspension. Offense Code 4.9 (Unauthorized Disclosure of Law 

Enforcement sensitive Information). 

13. Violation of Operational GuidelineT* 


(Violation of Operational Guidelines re 


I PENALTY: 3-day suspension. Offense Code 1.5 


http://home.fbinet.fbi/DO/OPR/Pages/QuarterIyE-Mails- 1 4.aspx 
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Quarterly E-Mails: #15 - October 2009 


FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #15 - October 2009 


A Accidental Disrhamo; 


Discharge) J Clay SUSpens,on ‘ Uftense Code W* (Misuse of Weapon - Accidental 

A PU I i MIEWS3 Pf Government V ehicle; Weapons Safety Violation: f 


Codes 3.10 (Misuse of Government Vehicle) - 
Safety Violation). 

j^jnvestigative Deficiency;/ 


I PENALTY: Dismissal. Offense 
"ana b.13 (Misuse of Weapon - 


^oRKTcX 5SS5. Emp,oyee ^ prior to final 


4. Misuse Of Computers: 


Government Computers). - 

5. Misuse of Databases: 


PENALTY: 7-day suspension. Offense Code 3.6 (Misuse of 


Databases). 


Malty: 7-day suspension. Offense Code 3.5 (Misuse of Government - 


http://home.fbinet.fbi/DOyOPRyPages/OuarterlyE-MaiJs- 15 . 
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I KbiNALi Y: 30-day suspension. Offense Codes 4.R fMisdpmpann^ and 
5.21 (Unprofessional Conduct). 

12. Unprofessional Conduct: Misuse of Databases: Mkikp nf rnmm.torc- 


I I PENALTY: Dismissal. Offense Co dps 3.5 

(Misuse of FBI Databases), 3.6 (Misuse of Government Computers), 5.21 (Unprofessional 
Conduct Off Duty), 5.22 (Unprofessional Conduct On Duty). 

13. Unauthorized Disclosure: I I 


1 

] PENALTY: 1-day 

suspension, urrense coae 4.y (Unauthorized Disclosi 

ure). 

be 

For questions or comments, contact 


DO) (FBI) Last modified on 1/21/2011 5:Jb 7 < 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #16 - January 2010 

Lnd Battervj 

PENALTY: 7-day suspension. Offense Lode 4.1 (Assault and battery). 

2 . Failure to 



5.7 (Failure to Report). 

tfon of Employment Documpn 



PENALTY: bu-day suspension. Offense Codes 2.1 (False Information in Employment 
Documents) and 2.4 (False Information re Other Official Matters). 


of censure. Offense Code 1.6 (Investigative Deficiency - Improper Handlin^of N Eiidence” er 


W, , . o-uuy suspension. Offe nse code l.i (Improper hnancial kelafionship wj 
■ Improper Relationship with Suhnrriinafca-I 


Relationship with Subordinate). 

7. tack of Candor Under Oath f" 


http ://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails 1 6. 
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Lack Of ranrinr I i Mf |fr 


^SSSSSSLl „ 


9. Misuse of Position] 


_10. Misuse of Position:! 


7 tmL I Y: letter of censure. Offense Code 2.8 (Misuse of Position). 


Wi r: b-day suspension. Offense Code 2.8 (Misuse of Position). 

11. Misuse of Position f 


JPENALTY: 7-day suspension. Offense Code 2.8 (Misuse 


suspension. Offen se Lode 2.9 (Misuse of Position ! PtNALTY: 10 ' day 


hrtp://home.fbinet.lbi/DO/OPR/Pages/QuarterlyE-Mailsl6.aspx 


3/15/2011 








Quarterly E-Mails: #16 - January 2010 


Page 4 of 4 


(False Information re Fiscal Matters). 

19. T&A Fraud:l 


PENALTY: Dismissal. Offense Code 2.2 


]PENALTY: Dismissal. Offense Codes 2.2 (False Information re Fiscal 


Matters), 2.3 (False Information re Investigative Activity), and 5.23 (Violation of 
Miscellaneous Rules). 


20. Violation ftf Onpratinnal fini/talma^F 


l 


ENAL7Y: 14-day 


suspension. Offense Code 1.8 (Investigative Deficiency - Violation of Operational 
Guidelines). 


For questions or comments, contacl 


Jh 
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FBI > Directors Office > Office of Professional Responsibility 

QuarterlyE-mails-17 


NOT FOR PUBLIC DISSEMINATION 

0PR , 3J2uarterly A!l Employee E-Mail - April 2010 Edition 

Set forth below are examples of cases adjudicated by the Office of Professional Responsibility (OPR) durino the last 

0PR * ends th ® se Quarterly E-Mails to educate employees about the Bureau’s standards of conduct and to aid 
Sid y brthp?R?r n nf2 ear ? ® l . hlcal Pjfa |,s and 1 other violations. In adjudicating employee misconduct cases, OPR is 
h if 8 0fl * nse Table and Penalty Guidelines, which can be found on OPR’s website. Penalties may vary 
based on mitigating and aggravating factors unique to an individual case. Prior Quarterly E-Mails are posted on OPR^s 
webs.te. Please feel free to contact our office at 202.220.7800 if [ou have any questions or 

Candice M. Will 

Assistant Director 

Office of Professional Responsibility 

1001 Pennsylvania Avenue, Suite 444 North 

202-220-7800 

The Office of Inspector General has asked OPR to remind: 

Sill In! P | n?J^ f m *** ' r ® b,i 9 a J°" to P^Ptiy report allegations of misconduct to the FBI’s Inspection Division 

S ® Ct, °"il' S) ’ FB,HQ ’ 935 Pennsylvania Avenue N.W., Room 3041, Washington DC 

^OoVas^taET S e 2ft^| f n JU -S? Ce (D °i-’ 0ffice °f ,n *P ector General (OIG), 1425 New York Avenue N.VY Suite 
7100, Washington, DC 20530. This reporting must be in writing (any format - email, EC, letter etc.) and needs to 

onth^afl^tion! aUd ' ' ^ INSD/IIS or D0J/0,G to determine whether an investigation should’be initiated based 

2 - 0f J heir ob,i9ation to promptly forward allegations of misconduct, including the date 

S ScwST” mi “°" duct to INSDfl,S ' *"* «■ Pflnn *y , v*nla Avenue 

Examplesof ReceniAdjudications: 

■AasauiUnifiattsaJ" 


I PENALTY: 25-day suspension, uttense: Assault and 


PisrnntivA Behavinr /" 


jKtiMAL I Y: o-aay suspension, uttense: Disruptive Behavior 5.4 


dui; 


\L I Y: 4f>-day suspension, uttense: DUI in 


■Dill- Mkncortf 


be 

b7C 
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PENALTY: 50-day suspension. Offenses: Misuse of Position 2.8; DUI in Government Vehicle 





Under Oath 2.5 


s: investigative Deficiency re Judicial Proceedings 1 .7; Lack of Candor Not 


9. Improper Rel 



i r: 2 b-day suspension. Offenses: Violation of Source Guidelines 1.5; Misuse of FBI 
Unauthorized Disclosure 4.10; Improper Relationship 5.9 



g*fj VMUl MiTiliHMiMWiE 


nses: Misdemeanor 4.8; Unprofessional Conduct 5.21 


11. Misuse of F 





Failure to Report 5.7 


roposed dismissal. Employee 
proposed ror dismissal. Offenses: Lack of Candor Under Oath 2.6; Misuse of FBI Databases 3.5' 


12. Misu 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-mail #18 


NOT FOR PUBLIC DISSEMINATION 

QPR's Quarterly All Empjfiyee E-Mail - July 2010 FHitinn 

nuiS h ^ are . e S mple * ^ 03568 ad i udicated by the Office of Professional Responsibility (OPR) durina the last 
5"“ Table and Penalt > Guidelines, which can be found on OPR's wMte Penafe^ mav va^ 

websde 

Candice M. Will 
Assistant Director 

Office of Professional Responsibility 

1001 Pennsylvania Avenue, Suite 444 North 

202-220-7800 


The Office of the Inspector General has asked OPR to remind: 
Examples ofRecent Adjudications: 


iy suspension. OFFENSE: Assault and Battery 4,1 


2. Failure to Honor Obliqatk 


-aiiure to nonor u57/ga7/ons"! 


JALTY: 7-day 


— eelien UH4* B |=tt: hU Uon,,^, „ 
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Misuse of FBI Databases 3.5; Security Violation 5.18. 


vganve Activity 2.3; Failure to Perform Prescribed Duties 5.6. 


3-day suspension. OFFENSES: False Information 


summary dismissal. OFFENSE: Felony 4.7. 


6. Indecent 


:: Indecent Acts ‘ 


Proposed for dismissal. Employee resigned 


uisrruaaai. employee resigned tnereatter. OFFENSES: Violation of Source Guidelines 1 .5; Investigative Deficiency 1 6' 
Misconduct Related to Judicial Proceedings 1 .7; Insubordination 5 11 



ivestigative Deficiency 


PENALTY: tetter 


investigative Deficiency 


| __| KtNALl Y: Proposed for dismissal. Employee resigned thereafter. OFFENSES: 
-alse/Misleading Infomiation re Offic/a/ Matters 2.4. 


10. Lost Weapon: 


^ssofweapon3A7^ 


>: Misuse ot f-B! Databases 3 5; Unauthorized 


muse of Government Vehicle 3.9 and 3.10. 


’ENALTY: 60-day suspension. 


': 7-day suspension. OFFENSE: Misuse of Position 2.8. 
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FBI > Directors Office > Office of Professional Responsibility 

QuarterlyE-mails-19 


NOT FOR PUBLIC DISSEMINATION 

OPR'a Quarterly All Employee E-M a il ~ October 2010 Editio n 

Set forth below are examples of cases adjudicated by the Office of Professional Responsibility (OPR) during the last 
quarter. OPR sends these Quarterly E-Mails to educate employees about the Bureau's standards of oonduct and to aid 
employees in steering clear of ethical pitfalls and other violations. In adjudicating employee misconduct cases, OPR is 
guided by the FBI's Offense Table and Penalty Guidelines, which can be found on OPR's website. Penalties may vary 
based on mitigating and aggravating lectors unique to an individual case. Prior Quarterly E-Mails are posted on OPR's 
website. Please contact our office at 202.220.7800 if you have anV questions or concerns. Thank you. 

Candice M. Will 

Assistant Director 

Office of Professional Responsibility 

1001 Pennsylvania Avenue, Suite 444 North 

202-220-7800 

The Office of the Inspector General has asked OPR to remind: 

(1 ) EMPLOYEES of their obligation to promptly report allegations of misconduct to the FBI's Inspection Division 
(INSD), Internal Investigations Section (IIS), FBIHQ, 935 Pennsylvania Avenue N.W., Room 3041, Washington, DC 
20535, or the Department of Justice (DOJ), Office of the Inspector General (OIG), 1425 New York Avenue N.W., 
Suite 7100, Washington, DC 20530. This reporting must be in writing (any format - email, EC, letter, etc.) and 
needs to include sufficient detail for INSD/IIS or DOJ/OIG to determine whether an investigation should be 
initiated based on the allegation; and 

(2) FIELD AND HQ DIVISIONS of their obligation to promptly forward allegations of misconduct, including the 
date on which the Field/HQ Division became aware of the misconduct, to INSD/IIS, FBIHQ, 935 Pennsylvania 
Avenue N.W., Room 3041, Washington, DC 20535. 

Examples of Recent Adjudications: 


1. Criminal Conduct/ 

Summary Dismissal. 0 


PENALTY: 


:: Felony - 


Privately Owned Vehicle 4.4. 


PENALTY: 45-day suspension OFFENSE: 


PENALTY: letter of censure. OFFENSE: Investigative 
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Deficiency - improper Handling of Evidence 1 .6. 



PENALTY: 14-day suspension. OFFENSES: Investigative Deficiency - Violation of Operational Guidefines 1.8; 
Insubordination 5.11. 


5. Misuse of P 


OFFENSE: Misuse of Position 2.8. 


I PENALTY; 14-day suspension. 


6. Misuse of Position; Lack of Candor: 



7. Security Violations 



PENALTY: Dismissal. 

ui-i-tiNsts: lock or uanaor unaer uatn i^.s; unautnonzea Access or tat Databases a.t>; Security Violation 5.18; 
Sexual Misconduct 5.20. 



PENALTY: 30-day suspension. OFFENSE: Unprofessional Conduct 5.21. 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-mail - 20 

NOT FOR PUBLIC DISSEMINATION 

OPR’s Quarterly All EmployeeE-Mail - January 2011 Edition 


Set forth below are examples of cases adjudicated by the Office of Professional Responsibility 
(OPR) during the last quarter. OPR sends these Quarterly E-Mails to educate employees about 
the Bureau’s standards of conduct and to aid employees in steering clear of ethical pitfalls and 
other violations. In adjudicating employee misconduct.cases, OPR is guided by the FBI's Offense 
Table and Penalty Guidelines, which may be found orv OPR's website. Penalties may vary based 
on mitigating and aggravating factors unique to an individual case. OPR’s Quarterly E-Mails do 
not include cases in which an employee is found to have done nothing wrong; although not 
discussed in its Quarterly E-Mails, OPR unsubstantiates a significant percentage of 
allegations made against employees. Prior Quarterly E-Mails are posted on OPR's website. 
Please contact our office at 202.220.7800 if you have any questions or concerns. Thank you. 

Candice M. Will 

Assistant Director 

Office of Professional Responsibility 

1001 Pennsylvania Avenue, Suite 444 North 

202-220-7800 


Examples of Recent A djudicatio ns: 
1. DUI; Engaging in MisdemeanorP 


PbNAL 1 Y: 40-day suspension. OFFENSES: DUl in Privately-Owned Vehicle 4.4; Committing 
Misdemeanor 4.8. 


2. False Information on Official nr>r iimont- Mienea ftf r* .t f 


i r tiNML i r : /-day suspension. Ubl-fcNStS: halse Information re 


UMUM mum imu&d 6t Government Computer 3.6. 

3. Impersonating an Agent; Failure to Report Contact with Law Enforcement: 
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Government Database 3.5; Failure to Report 5.7; Security Violation 5.17. 

[base; False Information on Official Document; 



FBI Databases 3.5; False Information re Official Matters 2.4. 

11. Misuse of Position: h 


OFFENSE: Misuse of Position 2.8. 

12. Sexual Harassment:^ 


J PENALTY: 1-day suspension. 


7 


position. OFFENSE: Sexual Harassment 5.20 

13. Sexual Harassment- Violation o f Ethical Guidelines: \ 


\ PENALTY: 45-day suspension and demotion to non-supervisory 


ll-'LNAL I V . 45-uav 

suspension and demotion to non-supervisory position. OFFENSES: Sexual Harassment 5 20' 
violation of Ethical Guidelines 2.12. 


14. Time & Attendance Fraud: T 


1 


rciNML i r : 10 -aay suspension. OFFENSE: False information re Fiscal Matters 2.2. 

15. Violation of Miscellaneous RulesX 


I 


JPENALTY: Oral 


rcepnmand. uhfensE: Violation of Miscellaneous Rules 5.23. 

16. Violation of Miscellaneous Rules: Obstruction of Disrinlinara Prn^cc- \ 


b 6 
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I . I KfclNAL I r : 3U-qaV suspension QFFFNISFfi - Vintaiinn nf 

Rules 5.23, Obstruction of OPR Process , 2.11. 


Please remember all employees are required to promptly report, in writing, allegations of 
misconduct to the FBI's Inspection Division (INSD), Internal Investigations Section (IIS), or 
the Department of Justice (DOJ), Office of the Inspector General (OIG). Please also 
remember all Field and HQ Divisions are required to promptly forward allegations of 
misconduct, including the date on which the Field/HQ Division became aware of the 
misconduct, to INSD/IIS. 


For questions or comments, contjcl 
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